
Suspension of Retirement Benefits

If you are a Colorado PERA retiree who returns to work for a PERA employer in a position subject to 
membership, you may choose to voluntarily suspend your retirement benefit to avoid exceeding the 
working after retirement limitations. Also, depending on how long you suspend, upon reinstatement of 
your original retirement, you could earn an additional monthly benefit, change your previously designated 
benefit option or cobeneficiary, or refund the additional contributions and interest.

Suspending Benefits
If you wish to suspend your monthly benefit, you must return to 
active membership by working for a PERA-covered employer in 
a position subject to membership. 

To initiate the suspension of your monthly benefit, you must:

	» Notify PERA in writing prior to the date of your re-
employment. Include the employer’s name and the date you 
will return to active membership. Retirement suspensions 
are effective the first of the month following receipt of a 
valid notification and cannot be retroactive.

	» Notify your employer that you have suspended so your 
employer can correctly submit your contributions as an 
active member and not as a retiree.

	» If you have a retirement under both the PERA and DPS 
benefit structures, and want to suspend your retirement, 
you must suspend both retirements.

When you suspend your benefit and return to active 
membership, you will not add service credit to the benefit from 
which you retired unless your suspension was in place prior to 
January 1, 2011. Any additional service credit accumulated will be 
reflected in a new member account. 

During suspension, you return to active membership and are no 
longer restricted by working after retirement limits. Suspension 
can be for an indefinite length of time provided you remain 
actively employed with a PERA-covered employer in a position 
subject to membership. 

You must notify PERA in writing of your intent to terminate your 
suspension and resume your original benefit. Your benefits will 
resume in the month following this request. 

Returning to Retirement After 
a Suspension of Less Than 
12 Months
If you earn less than 12 consecutive months of service credit 
during the period of your suspension, you are required to 
refund your most recent member account. The refund includes 
all member contributions and interest credited to the account 
during the period of suspension, plus a 50% match on member 
contributions if you are under the age of 65 and a 100% match 
on member contributions if you are 65 and older. 

If you are a DPS retiree, you are not eligible for a match on the 
member contributions and interest earned during suspension.

Termination from the position in which you worked during your 
suspension is not required to refund your additional member 
account when less than 12 months of service credit is earned. 
You are not permitted to leave your inactive member account 
with PERA longer than 90 days following the reinstatement 
of your original retirement. If you do not submit refund 
documents to PERA within 90 days of reinstating your original 
benefit, PERA must refund the contributions from the account 
to be compliant with the law. This refund will be paid through 
the same method of payment you established on your original 
PERA benefit. 

There is a required waiting period after your date of re-
retirement to be eligible for an annual increase. This period 
is governed by statute. See the Annual Increases for Benefit 
Recipients fact sheet for details on how long you must wait 
after re-retirement to be eligible. 

If you suspended your benefit on or before December 31, 
2010, contact PERA at 800-759-7372 for information. 
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Returning to Retirement After a 
Suspension of 12 Months or More
If you earned more than 12 consecutive months of service credit 
during your period of suspension, the new member account 
you built during your suspension can be refunded or you may 
elect to receive a separate monthly benefit based upon the plan 
provisions that governed your initial retirement account.

Once you terminate from all PERA-covered employment, you 
will be immediately eligible for a monthly benefit from this new 
account, regardless of age. You may select a new option and/
or cobeneficiary (if applicable); however, the new option and 
cobeneficiary must be the same for all benefit payments. If 
you are a DPS retiree who did not elect options A, P2, or P3 
at the time of retirement, you may not change your option or 
cobeneficiary upon re-retirement. 

If you elect to refund your member account, you must submit 
a Refund/Rollover Request form to PERA. Termination from all 
PERA-covered employment is required to refund the account 
with 12 months or more of service credit. The refund includes 
all member contributions and interest credited to the account 
during the period of suspension, plus a 50% match on member 
contributions if you are under the age of 65 and a 100% match 
on member contributions if you are 65 and older. 

If you are a DPS retiree, you are not eligible for a match on 
member contributions and interest earned during suspension. 

There is a required waiting period after your date of re-
retirement to be eligible for an annual increase. This period 
is governed by statute. See the Annual Increases for Benefit 
Recipients fact sheet for details on how long you must wait after 
re-retirement to be eligible.

You must earn 12 or more months of service credit 
consecutively to be eligible to draw a separate benefit. 
Multiple periods of suspension equaling 12 months or more 
of service credit does not allow eligibility for an additional 
benefit payment. 

Your PERA membership rights, benefits, and obligations are governed by Title 24, Article 51, of the Colorado Revised Statutes, PERA Rules, and other 
governing laws, which prevail over any interpretations in this fact sheet.
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Retirees Not Eligible to Suspend
You will not be eligible to suspend your benefit if the following 
situations apply to you: 

	» You are working in a position for a PERA employer that is 
not subject to PERA membership. Refer to the Working 
After Retirement booklet for more information.

	» The position in which you are working for the PERA- 
covered employer is providing services as an independent 
contractor. 

	» You retired as a PERA or DPS retiree under an approved 
Disability Retirement.

	» You are a retiree who returned to work for a PERA 
employer in a position covered by an Optional Retirement 
Plan (ORP) and elected to participate in that ORP plan.

If you have questions regarding suspending your PERA 
benefit, contact PERA Customer Service at 800-759-7372.
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