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Total Compensation Philosophy

As a provider of financial and retirement security serving Colorado’s public employers 
and their employees, PERA recognizes that our most valuable resource is our people.

To achieve our mission, vision, and strategic objectives, we must attract, engage, 
reward, and retain a high-performing and talented workforce. PERA utilizes base 
pay ranges with a midpoint designed to approximate the current market median for 
leadership, professional, administrative, operations, and technical positions. Jobs are 
appropriately classified into a structure that considers internal equity and the external 
market data ensuring a systematic approach to fair compensation. External market 
data will be obtained through salary surveys gathered at least every two years.  For 
designated roles, PERA may supplement base compensation with performance-based 
incentive programs to advance PERA’s mission and strategic objectives. PERA’s com-
pensation structure is designed to encourage and reward high performance. 

In addition to the total cash compensation opportunities, PERA offers comprehensive 
benefit plans designed to address employees’ health and wellbeing, retirement, work-
place needs, and professional development.  These programs are designed to offer 
flexibility in choices and coverage aligned with the diverse needs and circumstances of 
our employees. 


